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Unions

A union contract helps close racial and ethnic wage gaps, while increasing job quality, like
health and pension benefits. However, union representation has fallen dramatically since the
1980s. This deunionization has affected wages and compensation across all groups, but
particularly among blue-collar and high-school-educated male workers.

Union wages

Union wage premium—
the degree to which
union wages exceed

non-union wages,
controlling for industry,
occupation, education,
experience and other
factors.
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The union premium is presented as the extra dollars per hour and the
percentage higher wage earned by those covered by a collective
bargaining contract. This methodology yields a sizable union
premium of 14.7% overall—18.4% for men and 10.5% for women.

Union Wage Premium by Demographic Group, 2005

Union premium**

Demographic group Percent union* Dollars Percent
Total 14.3% $1.52 14.7%
Men 15.6% $2.32 18.4%
Women 12.9% $0.97 10.5%
Whites 14.2% $1.27 13.1%
Men 15.9% $2.14 17.0%
Women 12.4% $0.61 8.2%
Blacks 18.2% $2.31 20.3%
Men 19.9% $2.46 22.0%
Women 16.8% $2.24 18.6%
Hispanics 11.9% $3.02 21.9%
Men 12.1% $4.16 26.8%
Women 11.6% $1.75 15.9%
Asians 12.8% $2.02 16.7%
Men 12.6% $1.72 16.0%
Women 13.1% $2.53 17.5%
New Immigrants( Less than 10yrs)

Men $1.28 14.6%
Women $1.74 14.6%
Other Immigrants (more than 10 yrs)

Men $2.25 17.8%
Women $0.91 10.2%

* Union member or covered by a collective bargaining agreement.
** Regression-adjusted union premium advantage controlling for experience, education,
region, industry, occupation, and marital status.

Source: Authors’ analysis of CPS ORG.
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Unionized immigrant workers obtain a premium comparable to other
workers, whether they have immigrated relatively recently (within 10
years) or further back in time.

The union wage premium was far greater among low-wage workers
(27.9%) than among middle-wage (18.0%) or the highest-wage
(10.5%) workers. Consequently, unions lower wage inequality.

Unions, through a threat effect, raise the wages of non-union workers
in industries and markets in which unions have a strong presence

Unionized workers are 28.2% more likely to be covered by employer-
provided health insurance, 28.4% more likely to have employer-
provided pensions and are 24.4% more likely to receive health
insurance coverage in their retirement.

Unionized workers also have better benefits, with their health
insurance and pensions plans funded at respectively, 52.7% and
27.7% higher levels than comparable nonunion workers.

71.9% of union workers have employer-provided pensions, compared
to only 43.8% of non-union workers.

Union workers get more paid time off. Their three weeks of vacation
amount to about three days (0.63 weeks) more than non-union
workers receive. Including both vacations and holidays, union
workers enjoy 14.3% more paid time off.

Workers covered by collective bargaining agreements fell from about
26% in 1978 to about 14% in 2005.

The erosion of unionization can account for 65% of the 11.1
percentage-point growth of the blue-collar/white-collar wage gap
among men over the 1978-2005 period.

Among the high-school-graduate male workforce, unionization fell
from 43.1% in 1978 to 19.0% in 2005, or by about half. The decline
in union representation over that period reduced the union effect for
high school male workers to just 3.3% in 2005.
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1333 H Street, NW « Suite 300, East Tower - Washington, DC 20005 - (202) 775-8810 » www.epi.org


mailto:news@epi.org
http://www.epi.org


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


